AIM Aerospace Sumner, Inc. anrnd International
Association of Machinists, District 751. Cases 19—
CA-203455 and 19-CA-203586

CORRECTION

On June 6, 2019, the National Labor Relations Board
issued a Decision and Order in the above-entitled
proceeding in which inadvertent errors appear. The case
caption reads: “AIM Aerospace Sumner, Inc. and
International Association of Machinists, District 751
International Association of Machinists, District 7517 it is
corrected to read: “AIM Aerospace Sumner, Inc. and
International Association of Machinists, District 751.”
Additionally, the first paragraph of the “Conclusions of
Law” paragraph at page 14 of the Board’s decision reads:
“By promoting employee Lori-Ann Downs-Haynes, the
Respondent has engaged in unfair labor practices affecting
commerce within the meaning of Section 8(a)(1) and
Section 2(6) and (7) of the Act.” This sentence is
corrected to read: “By promoting employee Lori-Ann
Downs-Haynes, the Respondent has been interfering with,
restraining, and coercing employees in the exercise of the
rights guaranteed under Section 7 of the Act and
discriminating in regard to hire or tenure or terms or
conditions of its employees, thereby discouraging
membership in a labor organization in violation of Section
8(a)(3) and (1) of the Act. The Respondent’s unfair labor
practices described above affect commerce within the
meaning of Section 2(6) and (7) of the Act.” Please
substitute the attached decision, that reflects these
changes, for the one previously issued.

Dated Washington, D.C. August 6, 2019
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